How we have given effect to Te Tiriti o Waitangi (required)

The actions taken by the school align with the principles of the Treaty of Waitangi and
give effect to its objectives in the following ways:

Strategic Goal 2 - Regulation 9(1)(a)

Connection
To be an inclusive community where all feel safe, valued and have a sense of belonging.

Annual Target/Goal: - Regulation 9(1)(a)

Te ao Maori and Matauranga Maori inclusive of tikanga in te reo are evident throughout
school life

Strengthen relationships with whanau and families of various ethnicities.

Develop mental wellness programme for children

Strengthen connections with Kahui Ako Schools

1. Curriculum: Incorporation of NZ Histories strand of the curriculum into our unit
plans, lessons that value the histories, cultures, and identities of all New Zealanders,
including Maori. When planning units of work, teachers thoughtfully consider
potential connections to Maori perspectives. Teachers delivering the new RE
curriculum To Tatou Whakapono Our Faith”, allows Maori learners to respond to the
material in a way that is meaningful to them in their context. The learning
throughout To Tatou Whakapono Our Faith, supports the learning of tikanga Maori
and Te Reo Maori. Imbed Mitey programme following the Mana model: Continue to
develop teachers knowledge of Mitey and the Mana model focusing on family,
community, identity, leadership, and bilingualism, supports the Treaty principle of
protection.

2. In School Cultural leader: Creation of the role of In School Cultural leader to provide
effective leadership in the school in te reo and tikanga Maori. Also they led work
with colleagues to develop their knowledge in teaching in Aotearoa NZ. In School
leader provided professional development for staff in staff meetings and also
modelled lessons in teachers classes. Leader also team taught te reo in classes to
support the delivery of lessons. Staff worked together to unpack their
understanding of ‘culturally responsive pedagogy’

3. Kahui Ako: Meeting held with Kahui Ako across school Cultural Leader to identify
further areas of development for the school in promoting te reo and tikanga Maori.
Develop a partnership with local iwi to strengthen our connections and understand
how we can work together for our children. This reflects the Treaty principle of
partnership by empowering Maori voices and leadership within the education
system.

4. School culture: The special character of the school and Gospel values have a shared
value and experiences from a Maori world view. The Catholic nature of the school
acknowledges Maori spiritual connection to the land and the importance of whanau.
The school has increased the teaching and learning of Catholic Social teaching which
emphasises the principles such as social justice, respect for human dignity and




common good — aligning with Treaty of Waitangi's emphasis on equity and
partnership.

Monitoring progress and equity for Mdori students: Monitoring the progress of
Maori students and comparing their results against other ethnic groups within the
school demonstrates a commitment to the Treaty principle of equity. By ensuring
that Maori students are achieving equitable outcomes, the school works towards
addressing disparities and ensuring fair and inclusive education for all students.
These results are shared with Maori students whanau.

Engagement with Whanau groups: Hui with Maori whanau to share the schools
hopes and aspirations for the children and to hear the parents hopes and aspirations
for their children. It involves Maori whanau and community members in decision-
making processes, ensuring that their voices are heard and valued in shaping
educational outcomes for Maori students.




	How we have given effect to Te Tiriti o Waitangi (required)

